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CNET | NSTRUCTI ON 1530. 5D

Subj: DI SENROLLMENT FROM THE NAVAL OFFI CER CANDI DATE SCHOOL
(OCS) PROGRAM

Ref:  (a) OPNAVI NST 6110. 1E

(b) CNETI NST 1500. 20D

(c) M LPERSMAN 1910- 120

1. Purpose. To pronulgate guidelines for the disenrollnment of
of ficer candi dates fromthe OCS program

2. Cancellation. CNETINST 1530.5C

3. Background. The Naval O ficer Candi date Program provi des

a maj or source of officers for naval service. |Individuals
recruited for this programare required to conplete the OCS
curriculum at Naval Aviation Schools Comrand ( NAVAVSCOLSCOM
Pensacol a, Florida prior to comm ssioning. Although successful
conpl etion of the school by all officer candidates is desired,
procedures nust be specified for candi dates who fail to neet and
mai ntai n m ni rum academ c, physical, mlitary aptitude, and

di sciplinary standards. Procedures nust al so be delineated for
the renoval of officer candidates in unusual hardship situations
and for voluntary reasons.

4. Action

a. Routine Instances. The Commandi ng O ficer (CO,
NAVAVSCOLSCOM 1s authorized to discharge officer candi dates for
the foll owi ng reasons:

(1) Acadenmic Failure. Academc failure is evidenced by a
student's inability to attain a m ninum standard of 75 percent in
all subjects. Oficer candi dates who have an acadenic record
that woul d make their value as officers in the Navy doubtfu
shal | be disenroll ed.

(2) Mlitary Inaptitude. Mlitary inaptitude is denon-
strated by the inability of an officer candidate to adapt to the
mlitary environnent. O ficer candi dates who denonstrate a | evel
of mlitary inaptitude that would not justify their further
retention shall be disenrolled follow ng counseling and board
review. The follow ng shall be considered in nmaking the determ -
nati on for disenroll nent:
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(a) Oficer candidate' s performance record.
(b) Record of counseling and gui dance.
(c) Progress Review Board's summary of statenents.

(d) If desired, a statenent by the officer candi date
identifying the circunstances which have resulted in consider-
ation for disenrollnment.

(3) Disciplinary. Disciplinary reasons are evidenced by
crimnal acts, disregard for authority, lack of responsibility,
etc. The CO NAVAVSCOLSCOM wi || disenroll officer candidates for
di sciplinary reasons, as necessary. A conplete disclosure of
information that resulted in the disenroll nent recomrendation
will be kept at OCS for record purposes. The reconmendati on
shall include the foll ow ng:

(a) Conplete disclosure of the facts concerning the
of f ense(s).

(b) Signed statenent of understanding by the officer
candi dat e acknow edgi ng that disenrollnment may be prejudicial
shoul d the officer candidate apply for a comm ssion in the arned
services at a |later date.

(c) If desired, a statenent by the officer candi date
concerning the circunstances resulting in consideration for
di senrol | nent.

(4) Physical Disqualification. Physical disqualification
is evidenced by failure to achieve prescri bed physical readiness
standards. O ficer candi dates nust achieve an overall score of
good or better for age and gender on a physical readi ness test
conducted in accordance with reference (a) prior to graduation
fromOCS. Oficer candidates failing to neet this standard shal
be adm nistratively disenroll ed and processed for discharge from
t he naval service. Additionally, officer candidates will be
disenrolled if found to be nedically disqualified for conm ssion-

i ng.

(5) Voluntary. An officer candidate may voluntarily
request disenrollnent for |ack of notivation and/or desire for
a comm ssion in the naval service after conpleting 4 weeks of
training or as provided for in reference (b). This nethod of
di senrol Il ment nay not be used to circunvent disenrollnment for
physi cal disqualification, mlitary inaptitude, and ot her
reasons. An officer candidate who voluntarily requests disen-
rollment fromthe Oficer Candidate Programshall do so in
witing. Inthe witten statenent, the reason for the request
shal |l be defined clearly and an acknow edgnent nade that the
vol untary di senroll ment nmay be prejudicial should the individual
apply for a conmission in the naval service at a |ater date.
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Prior to approving a voluntary disenrollnment, the CQ
NAVAVSCOLSCOM shal | ensure the officer candi date has been
interviewed by a Navy Recruiting Command representative.

b. Special Instances. CO NAVAVSCOLSCOM shal |l forward
di senrol I ment action to the Chief of Naval Education and Trai ning
(CNET), copy to the Chief of Naval Air Training (CNATRA), for
final approval in all circunstances which do not clearly fal
within the routine reasons of academ c failure, mlitary inapti-
tude, disciplinary, physical disqualification, and voluntary
separation as discussed above.

5. Reenrollnent. Any officer candidate who has failed to

mai ntai n satisfactory grades nmay be disenrolled fromclass and
reenrolled in a later class (setback). The CO NAVAVSCOLSCOM may
aut hori ze such action if the officer candidate is considered to
have the ability, notivation, and mlitary aptitude to conplete
the O ficer Candidate Program satisfactorily on a second attenpt.
O ficer candidates may not be reenrolled (setback) for reasons

ot her than the above or as a result of physical injuries or

medi cal conditions requiring short-termrehabilitati on w thout
CNET approval .

6. Di senrol | nent

a. In instances where disenroll nent requests are consi dered
by CNET, the officer candidate shall be retained on board until
final determ nation has been received. Such requests shal
i ncl ude the follow ng:

(1) Oficer candidate's mlitary obligation status.
(2) Availability report, if required.

(3) Location where the disenrolling officer candidate
will be awaiting orders.

b. Disenrolled candi dates who entered the program from
civilian status shall be discharged fromthe naval service to
civilian status for the conveni ence of the governnment in accor-
dance with reference (c).

c. Candi dates who were nenbers of the Naval Reserve on
inactive duty imediately preceding their entry into the program
shall be reclassified and released to inactive duty in their
former reserve status.

d. Candi dates who were nenbers of the Regular Navy or Naval
Reserve on active duty inmediately preceding entry into the
program shall be nmade avail able for further assignnent.

e. Candi dates who entered OCS through a coll egiate program
have contract stipulations regarding obligated enlisted service
and/ or bonus repaynent in the event they are attrited from OCS
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for other than nedical reasons. Program nanagers w |l conduct
a record review to determ ne the contract obligated service
requirenents.

(1) Nucl ear Power O ficer Candi date (NUPQOC) -
COVWNAVCRUI TCOM ( Code 31)/ CNO (Code 24)

(2) Nucl ear Enlisted Comm ssioning Program (NECP) -
CNO (N241)/ CNET (OTE3)

(3) Gvil Engineer Corps (CEC) - COWAVCRU TCOM
(Code 31)/CNO (N211K1).

(4) Baccal aureate Degree Conpl etion Program (BDCP) -
COVWNAVCRUI TCOM ( Code 31)/ CNO (N23).

7. Reports. A copy of the NAVAVSCOLSCOM Denographi ¢ Trai ni ng
Assessnent Report will be forwarded to CNET (OIrE2, OTE5, and
OTE6/ 084) on a quarterly basis. Additionally, NAVAVSCOLSCOM wi | |
forward by the fifth day of each nonth the Monthly OCS Attrition
Rol | back Report docunenting OCS attrition and OCS set backs/

rol |l backs with required denographics for the precedi ng nonth.

/S/ID. L. BREWER, 111
Vi ce CNET

Di stribution:
SNDL FT10 ( NAVAVSCOLSCOM (10)

Copy to:
SNDL A5 ( CNO)



